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Section 13 & 2022 Valuation

T abed

West Sussex County Council Pension Fund

>
«Q
(9]
>
o
QD
=
D
3
©

Hymans Robertson LLP is authorised and
regulated by the Financial Conduct Authority



HYMANS 34 ROBERTSON

Section 13



A1ims of Section 13 \/ /

4 A
- « Have valuations been completed in accordance with the
Compliance Regulations?
. y,
(" ) : : : : :
5 « Has the Fund’s valuation been carried out in a way which
& Consistency is “not inconsistent” with other funds?
D
v . y,
4 7 * Will certified contributions accumulate enough assets to
meet liabilities over an “appropriate” period?
Solvency L _ _
» Would the Councils’ core spending be detrimentally
. J impacted if the Fund’s growth assets fell significantly?
4 A
. « Are certified rates “enough”? Z
Long term cost efficiency o o o
« Are employers kicking the contribution can down the road? S
g
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[LGPS-wide outcomes \/ /\

4 A
Compliance « Only considers Regulation 62 ‘/

. y,

4 A
g Consistency « GAD would like to see a more consistent approach —
)
. \ y,

4 A

* Recognition that Funds have grown relative to the size of
Solvency
- ) underlying employers but no new solvency flag raised
4 A
Long term cost efficiency - |dentified 4 funds where GAD had concerns \/
. y,

/ \ HYMANS 3 ROBERTSON
&



West Sussex solvency
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LGPS

West
sSussex

/" N\

Local Funding Basis

112% (4th)

SAB Basis

s
2
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148% (1st)
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West Sussex solvency

e A
Open / Closed
4 Y,
e A
SAB funding level
4 Y,
e A
5
& % non-statutory employees
o L )
( )
Asset shock
\ _J
( )
Employer default
\_ _J

* Open to new entrants

* 148%

* 4.7%

o Still in surplus

o Still in surplus

<N X X X
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West Sussex long term cost efficiency \/

Chart 7.1 SAB funding level vs Employer contribution rate

SAB relative funding level against Employer contribution rate
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7 \ Source: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1040197/S13_final report.pdf
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1040197/S13_final_report.pdf

s

Maturity

~

West Sussex long term cost efficiency AN /?,
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Deficit period

Required return

J\L

Repayment shortfall

J\L

Return scope
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Deficit recovery plan

* Ranked 80™ (79 funds more mature on GAD measure) \/

N/A (in surplus)

1.7% p.a. (ranked 2nd)

N/A (in surplus)

2.2% (ranked 6™)

SANXNKX X

NO concern

No concerns raised under any test for West Sussex County Council Pension Fund

/N
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What to watch out for \/ /

Recommendation 1 }

SAB should consider whether a consistent approach should be adopted for academy
conversions and for assessing the impact of McCloud.

Recommendation 2
SAB should consider how all funds ensure that the deficit recovery plan can be
demonstrated to be a continuation of the previous plan, after allowing for actual fund
experience.

6 abed

~—— Recommendation 3 \
Actuaries should provide additional information about total contributions, discount rates
and reconciling deficit recovery plans in the ‘dashboard’.

-

~— Recommendation 4 ~
SAB should review asset transfer arrangements from local authorities to ensure that
appropriate governance is in place around any such transfers to achieve long term

>

Q

. 5

_ cost efficiency. ) 2
— Emerging issue ) g
(]

LGPS should work towards consistent approach to TCFD.

. /

/ \ HYMANS 3 ROBERTSON
»




HYMANS #£ ROBERTSON / / /

2022 Valuation




What’s happened since 2019...
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Key risks for 2022 —the 3 C’s...

UK CPl inflation

TASK FORCE on
CLIMATE-RELATED
FINANCIAL
DISCLOSURES

IS
o

“TCFD

©w
o

on a year earlier)

~
o

CPl inflation (percentage change
s o

o -

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027

Climate / Transition Risks Consumer Prices Inflation
TCFD requirements Higher inflationary environment
for funding and structural changes to RPI

/N

COVID
Impacts on long
term mortality
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Thank you

This Powerpoint presentation contains confidential information belonging to Hymans Robertson LLP (HR).
HR are the owner or the licensee of all intellectual property rights in the Powerpoint presentation. All such
rights are reserved. The material and charts included herewith are provided as background information for
illustration purposes only. This Powerpoint presentation is not a definitive analysis of the subjects covered
and should not be regarded as a substitute for specific advice in relation to the matters addressed. It is not
advice and should not be relied upon. This Powerpoint presentation should not be released or otherwise
disclosed to any third party without prior consent from HR. HR accept no liability for errors or omissions or
reliance upon any statement or opinion herein.
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Agenda Item 17
By virtue of paragraph(s) 3 of Part 1 of Schedule 12A 9

of the Local Government Act 1972.

Document is Restricted
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Agenda Item 18
By virtue of paragraph(s) 3 of Part 1 of Schedule 12A 9

of the Local Government Act 1972.

Document is Restricted
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